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The mission of the Seminole County Public Schools is to ensure that all students
acquire the knowledge, skills, and attitudes to be productive citizens.

Q

www.scps.k12.fl.us

Bear Lake Elementary School

School Improvement Plan 2023-2024



Purpose and Outline of the SIP

The SIP is intended to be the primary artifact used by every school with stakeholders to review data, set goals, create an action plan and monitor progress. A
corollary at the district level is the Strategic Plan, designed to help district leadership make the necessary connections between school and district system

initiatives supporting the district commitment to excellence and equity. The SIP is a “living document” continually monitored, refined and used by schools to
guide their work throughout the year.

School Information

1. Provide the school’s mission statement.

At Bear Lake Elementary School we believe that our students are our top priority. Our dedicated teachers and staff work together to ensure success in
each and every one of our students. Our school is committed to providing our students a quality education in a safe and nurturing environment.

2. Provide the school’s vision statement.

As a diverse community of students, parents, and staff we will foster an accepting and safe environment for academic and social-emotional growth.



Positive Culture & Environment

A positive school culture and environment reflects: a supportive and fulfilling environment, learning conditions that meet the needs of all students, people who
are sure of their roles and relationships in student learning, and a culture that values trust, respect and high expectations. Consulting with various stakeholder
groups is critical in formulating school improvement strategies that impact a positive school culture and environment.

3. Describe how the school involved parents and the community in developing this plan and how it will be shared with all stakeholders and in a language
parents can understand.

Bear Lake involved parents and the community in developing this plan by surveying parents regarding needs for student success and safety. In addition,
members of SAC were involved in helping us determine school needs.

Bear Lake has a multitude of activities for parental involvement which includes Book Fair "Lunch with a Loved One" and Family Nights, Grade Level -
Parent/Student activities, Meet the Teacher, Curriculum Night, PTA meetings, SAC meetings, Harvest Day for School Food Pantry, Teach-In, Dividend
Breakfast, Monthly Spirit Nights, Runners Club, Fun Run, and Fifth Grade Student Celebrations.

5. Identify stakeholders and their role in promoting a positive culture and environment at the school. Stakeholder groups may include teachers, students, and
families of students, volunteers, and school board members. Broad stakeholder groups include early childhood providers, community colleges and
universities, social services, and business partners.

Our Bear Lake stakeholders play an important role in helping to promote a positive culture and environment. Staff members and students have the
opportunity to recognize each other when they see a school-wide expectation being used. Our school volunteers and families have an opportunity to
become familiar with our school-wide expectations and help celebrate those students who are meeting those expectations through the collection of our
PAWsitive Paws.



6. Describe how the school ensures the social-emotional needs of all students are being met, which may include providing counseling, mentoring and other
pupil services.

Bear Lake Elementary ensures all social-emotional needs are met by promoting our Positive Behavior System and Star Bears. In addition, students can
be a part of peer social groups, mentoring, and individual counseling with the School Counselor, Mental Health Counselor and Behavior Specialist, as
well as, facilitate access for private counseling for students at the school site.



Effective Leadership

8. List the members of the leadership team. Describe the roles and responsibilities of the team.

Name Title Email
Amy Barone Principal amy_barone@scps.k12.fl.us
Responsibilities:

Employandmonitoradecision-makingrocesghatis basedn vision, mission,values,andimprovemenpriorities usingfactsanddata.Leadand
supportalearningorganizatiorfocusedon studentsuccessguality instructionalpracticesbasedn state'sadoptedstudentacademistandardsandthe
district'sadoptedcurricula.Collaborativelydevelopandimplementaninstructionalframeworkthatalignscurriculumwith statestandardseffective
instructionalpracticesstudentearningneedsandassessmentRecruit,retainanddevelopan effectiveanddiversefaculty andstaff. Managethe
organizationpperationsandfacilities in waysthatmaximizethe useof resource$o promotea safe efficient, legal,andeffectivelearningenvironment.

Name Title Email
Michelle Ortiz AssistantPrincipal michelle_ortiz@scps.k12.fl.us
Responsibilities:

SupportPrincipalin CurriculalmplementationStudentBehaviorManagement_eadandsupporta learningorganizatiorfocusedon studentsuccess,
quality instructionalpracticeshasedn state'sadoptedstudentacademicstandardsindthe district'sadoptedcurricula.Collaborativelydevelopand
implementaninstructionafframeworkthatalignscurriculumwith statestandardseffectiveinstructionalpracticesstudeniearningneedsand
assessmentbanagethe organizationpperationsandfacilities in waysthatmaximizethe useof resourceso promotea safe efficient, legal,and
effectivelearningenvironment.

Name Title Email
DaisyHinksman SchoolAdministrationManager  hinksmda@scps.k12.fl.us
Responsibilities:

Collaboratewith schoolpersonnelparentscommunityagenciesand/orstudentgo promoteoptimallearningoutcomedor all studentsimplement
individual, group,or system-leveinterventionghatarescientifically provento promotepositivesocial,emotional,behaviorandindependent
functioningoutcomes.



Name Title Email

PetraGonzalez ReadingCoach petra_gonzalez@scps.k12.fl.us

Responsibilities:

Provideteacherandadministratorsvith on-site,on-goingprofessionatievelopmentelatedto disciplinaryliteracy; modelingbestpracticesassisting
teachersn analyzingstudentperformancelatafor differentiatednstruction;supportingschool-wideprogressmonitoringprogramsgontentknowledge
andresourcesspecificallyalignedto contentandresultingin anincreasen teachingandlearningproficiency.

Name Title Email
JanarHodges Math Coach hodgesja@scps.k12.fl.us
Responsibilities:

Provideteacherandadministratorsvith on-site,on-goingprofessionatievelopmentelatedto disciplinaryliteracy; modelingbestpracticesassisting
teachersn analyzingstudentperformancelatafor differentiatednstruction;supportingschool-wideprogressmonitoringprogramsgontentknowledge
andresourcesspecificallyalignedto contentandresultingin anincreasen teachingandlearningproficiency.

Name Title Email
Lori Gregson SchoolCounselor gregson.lori@scps.k12.fl.us
Responsibilities:

Collaboratewith schoolpersonnelparentscommunityagenciesand/orstudentgo promoteoptimallearningoutcomedor all studentsimplement
individual, group,or system-leveinterventionghatarescientifically provento promotepositivesocial,emotional behavioralandindependent
functioningoutcomesSupportstudeniattendancéy managingruancyreferralsthatadhere¢o SCPSproceduresgor truancy.



Name Title Email

NoeliaRivera Behaviorlnterventionist riveranz1@scps.k12.fl.us

Responsibilities:

Collaboratewith schoolpersonnelparentscommunityagenciesand/orstudentgo promoteoptimallearningoutcomedor all studentsimplement
individual, group,or system-leveinterventionghatarescientifically provento promotepositivesocial,emotional behavioralandindependent
functioningoutcomes.



9. List the members of the literacy leadership team. Describe the roles and responsibilities of the team.

Required Per Rule 6A4-6.053: District K-12 Comprehensive Evidence-Based Reading Plan - (3) School Literacy Leadership Teams. Districts must describe
in the plan the process the principal will use to form and maintain a Literacy Leadership Team, consisting of a school administrator, reading coach,

media specialist, lead teachers, and other relevant team members, as applicable.

Name Title
Amy Barone Principal
Responsibilities:

Serveasa memberof theliteracyleadershigeam.

Name Title
Michelle Ortiz AssistantPrincipal
Responsibilities:

Serveasa memberof theliteracyleadershigeam.

Name Title
PetraGonzalez ReadingCoach
Responsibilities:

Serveasa memberof theliteracyleadershigeam.

Email

amy_barone@scps.k12.fl.us

Email

michelle_ortiz@scps.k12.fl.us

Email

petra_gonzalez@scps.k12.fl.us



Name Title
LisaWallace Media Specialist
Responsibilities:

Serveasa memberof theliteracyleadershigeam.

Name Title
SarahZabukovec PrimaryTeacher
Responsibilities:

Serveasamemberof theliteracyleadershigeam.

Name Title
Alexa Griffiths Intermediatel eacher
Responsibilities:

Serveasa memberof theliteracyleadershigeam.

Email

lisa_wallace@scps.k12.fl.us

Email

zabukosz@scps.k12.fl.us

Email

luangkaz@scps.k12.fl.us



Student Transition and Readiness

PreK-12 Transition

10. Describe the strategies the school employs to support incoming and outgoing cohorts of students in the transition from one school level to another.

Studentsn the Voluntary Pre-K (VPK) Progranvisit thekindergarterclassroomsat the endof the schoolyearto learnaboutwhatto expectin
kindergartenSchoolsoffer an OpenHousebeforeschoolstartsandkindergarterteachersareavailablefor individual conferencedncomingstudent
recordsandIEPSarereviewedby administrationguidanceandour StudentSupportTeamFacilitator,andstudentservicesareassignedo thegradelevel
ESEteachemandclassroonteacherSimilarly, studentsarescreenedor ESOL servicesdy the ESOL teachemwhenindicated andstudentsarescreenedor
possibleinstructionalsupportby the Readingor Math interventionistsStudentserviceneedsarecommunicatedavith parentgshroughESOL compliance
meetingsparentconferenceand/orMTSS meetingsasneededOur GuidanceCounseloicoordinatesransitionmeetingswith the teachersf our outgoing
SWD studentsn gradeb andtheir assignediddle School.Thesetransitionmeetingseview |EPsandcurrentserviceseceivedor academicaswell as
socialemotionalsupporineedsMiddle schoolservicesaredefinedandcommunicatedvith parents/guardians.

College and Career Readiness

11. Describe the strategies the school uses to advance college and career awareness, which may include establishing partnerships with business, industry or
community organizations.

Theannual'Teach-In"providesan opportunityfor local businesgeopleto comein andtalk with studentsabouttheir individual fields. Local businesses
include:law enforcementhospitality,dentistry technology andarchitect. Thesetypesof eventsallow studentgo seealargesamplingof thetypesof
careersvailablein the futures,andlendsitself to fosteringconversationsbouttheir future.

12. Identify the career and technical education programs available to students.

Studentsareableto participateéin computercoding.Our 5th gradershavethe opportunityto getindustrycertified,aswell.



Every Student Succeeds Act

Every Student Succeeds Act - ESSA

The Every Student Succeeds Act (ESSA) was enacted by the US Department of Education in 2015 requiring each state to have a plan for ensuring the achievement
of all students. ESSA requires the calculation of Federal Percent of Points Index (FPPI) that measures academic achievement of student subgroups. Florida’s FPPI
includes student achievement data associated with the Florida Accountability school grade components and English Language Proficiency progress as measured by
the ACCESS for English Language Learners 2.0 assessment.

Schools with subgroups scoring below 42% of the points possible on the FPPI, must develop targeted support plans to accelerate learning for students in these
subgroups.

If your school appears on the ESSA Findings List, please list your subgroups with an FPPI below 42%.

Subgroups Scoring Below 42%

1* finding - STUENIIVIth Disabpllities

2" finding - E|_L

3 finding - Major racialandethnicgroups(Black)
| 4t finding - |
| 5t finding - |

RAISE — Elementary only

RAISE Language

Florida Statute 1008.365, the Reading Achievement Initiative for Scholastic Excellence (RAISE) establishes criteria for identifying schools in need of increasing
their focus on literacy support. The criteria includes schools with students in grades Kindergarten through five, where 50% or more of its student in any grade
level score below a level 3 on the most recent statewide English Language Arts (ELA) assessment, including students in grades Kindergarten through 3 identified
on the coordinated screening and progress monitoring system who are not on track to pass the statewide ELA assessment.

Schools identified as RAISE schools must implement Schoolwide Improvement Plans that include an area of focus to explicitly address strategies for improving
reading.

If your school appears on the RAISE List, please check the box on grade levels with less than 50% of students scoring a level 3 on the statewide ELA assessment.

3"grade
4™ grade
5t grade | [




Excellence and Equity Focus on Quality Instruction

Seminole County Public Schools will strive for excellence in all classrooms for all students.

A. Lessons aligned to state academic standards with the goal of mastery by the end of the course
B. Ongoing feedback loops between leadership, teachers, students, and families
C. Teachers and leaders working in collaborative PLCs addressing the four PLC questions:

What do we want all students to know and be able to do?

How we will know if they learn it?

How will we respond when some students do not learn?

How will we extend the learning for students who are already proficient?

el S

Action plans are aligned to the following Key Performance Indicators found within the SCPS Strategic Plan: B1.1, B2.3 and B2.7 and designed to accelerate
learning for students in all subgroups, inclusive of ESSA and RAISE

All SCPS schools serving K-8 students have an Early Warning system in place that is in compliance with s. 1001.42(18)(b), F.S; SCPS academic intervention/support programs and/or dropout prevention programs reflected
pers. 1003.53(2)(b), F.S.




Excellence and Equity Focus on Quality of Instruction

Action Plan 1

Accelerating Achievement and Learning Growth of Lower Quartile Learners.

What do we want all students to know and be able to do?

Thegoalis for atleast62% of studentso showproficientonthe FAST ELA andMath assessmentsy theendof the 23-24schoolyear. In addition,atleast62%
of thesesamestudentwill showa learninggainfrom the22-23schoolyear.

How will we know if they learn it?

Studentswill be monitoredthroughouthe schoolyearusingFAST progressnonitoringassessment&ReadydiagnosticsRAMP Benchmarkassessmentand
classroonperformance.Teachersvill developSMART goalsfor their studentdasedn eachstudent'growthneedgo meetthe aboveexpectatiorandwill meet
weeklyin PLC to reviewdataandmakeinstructionaldecisions.

Teacherwill identify studentsn thelowestquartileandthosein vulnerablegroupsat the startof theyearandwill monitorthe growth of thesestudents.

How will we respond when some students do not learn?

Theclassroonteachersinstructionalcoachandinterventionteachemill work togetherto identify studentavho would benefitfrom tutorial and/orintervention
groups. Theseprogramswill allow studentgo work in a smallgrouptargetingspecificmathdeficitsto helpstudentsnaketheir growthgoals.

Instructionalleadersandclassroomeachersvill meetregularlyin PLC to discussandmonitortheimplementatiorof B.E.S.T.standardsaddressctionplansfor
studenfgrowth,andmakeinstructionaldecisionsasneeded.

Classroomeacherwill providedifferentiatednstructionandconsistentlymonitorprogresaisingthe assessmentstedabove.
Instructionalleaderswill monitorteachelimplementatiorof strategicsmallgroupinstructionandcoachteachersn bestpractices.

Studentswill generateandmaintaindatanotebookdor the purposeof goalsetting,recording,andself-reflectionon their knowledgeandgrowth.



How will we extend the learning for students who are already proficient?

Teacherwill providetargetedReadylessondor studentghatextendtheir learningabovegradelevel expectations.

Instructionalleadersandclassroonteachersill meetregularlyin PLC to discussandmonitortheimplementatiorof B.E.S.T.standardsaddressctionplansfor studentgrowth,
andmakeinstructionaldecisionsasneeded.

Classroonteachersvill providedifferentiatednstructionandconsistentlymonitorprogresaisingtheassessmentistedabove.
Instructionalleaderswill monitorteacheimplementatiorof strategicsmallgroupinstructionandcoachteachersn bestpractices.
Studentwill generateandmaintaindatanotebookdor the purposeof goalsetting,recordingandself-reflectionon their knowledgeandgrowth.

What evidence/data will there be to reflect monitoring for this strategy/action? (RAISE/ESSA Subgroup specific)

PLC minutes& notes,StudentdatanotebooksSchool-widedataspreadsheetReadyreports& otherdatatrackingsheets

Will professional development be needed? (Yes or No)
Y

Persons responsible

Administration,instructionalcoachescglassroonteachers



Excellence and Equity Focus on Quality of Instruction

Action Plan 2

Supporting Achievement and Learning Growth of Students in Accelerated Courses.

What do we want all students to know and be able to do?

Thegoalis for atleast62% of studentgarticipatingin 4th and5th gradeRAMP coursego showproficientonthe FAST Math assessmefiity the endof the 23-24
schoolyear. In addition,atleast62% of thesesamestudentswill showalearninggainfrom the 22-23schoolyear.

How will we know if they learn it?

Studentswill be monitoredthroughouthe schoolyearusingFAST progressnonitoringassessmentiReadydiagnosticsRAMP Benchmarkassessmentand
classroonperformance.Teachersvill developSMART goalsfor their studentdbaseddn eachstudent'growth needso meetthe aboveexpectatiorandwill meet
weeklyin PLC to reviewdataandmakeinstructionaldecisions.

How will we respond when some students do not learn?

Theclassroonteachersinstructionalcoach andinterventionteachemwill work togethetrto identify studentsvho would benefitfrom tutorial and/or
interventiongroups. Theseprogramswill allow studentdo work in a smallgrouptargetingspecificmathdeficitsto help studentsnaketheir growthgoals.

Instructionalleadersandclassroonteachersvill meetregularlyin PLC to discussandmonitortheimplementatiorof B.E.S.T.standardsaddressctionplans
for studenigrowth,andmakeinstructionaldecisionsasneeded.

Classroonteachersvill providedifferentiatednstructionandconsistentlymonitor progressisingthe assessmentistedabove Instructionalleaderswill
monitorteacheimplementatiorof strategicsmallgroupinstructionandcoachteachersn bestpractices.

Studentswill generatendmaintaindatanotebookdor the purposeof goalsetting,recording,andself-reflectionon their knowledgeandgrowth.



How will we extend the learning for students who are already proficient?

Teacherwvill providetargetedReadylessondor studentghatextendtheir learningabovegradelevel expectations.

Instructionalleadersandclassroonteachersvill meetregularlyin PLC to discussandmonitortheimplementatiorof B.E.S.T.standardsaddressctionplansfor
studenfgrowth,andmakeinstructionaldecisionsasneeded.

Classroonteachersill providedifferentiatednstructionandconsistentlymonitor progressisingthe assessmentstedabove.
Instructionaleaderswill monitorteacheimplementatiorof strategicsmallgroupinstructionandcoachteachersn bestpractices.
Studentswill generateandmaintaindatanotebookdor the purposeof goalsetting,recording,andself-reflectionon their knowledgeandgrowth.

What evidence/data will there be to reflect monitoring for this strategy/action?

PLC minutes& notes,StudentdatanotebooksSchool-widedataspreadsheetReadyreports& otherdatatrackingsheets

Will professional development be needed? (Yes or No)

Persons responsible

Administration,instructionalcoachesclassroonteachers



Excellence and Equity Focus on Quality Instruction Action Plan 1 PD Plan

Professional Development Action Plan

Accelerating Achievement and Learning Growth of Lower Quartile Learners

PD Activity

InstructionalCoachesandAdministrationwill supportteachergprofessionalearningthroughPLC. Topicswill includesmallgroupinstruction differentiation,
student-centerelgarning,etc.

Dates

Ongoing

How will PD Activity improve instruction and use of assessment data?

PD providedin PLCwill betimely andintentionalbasecn the needsf the studentsaasdeterminedy progressnonitoringdata. Teacheicapacityfor quality
wholeandsmallgroupinstructionwill bethe primaryfocus.

PD Participants

ClassroonteacherandsupportteachergESE,ESOL,etc.)

Persons responsible

Administration,instructionalcoaches



Excellence and Equity Focus on Quality Instruction Action Plan 2 PD Plan

Professional Development Action Plan

Supporting Achievement and Learning Growth of Students in Accelerated Courses (RAMP 4/5 - with Focus on Subgroup Support)

PD Activity

Instructional Coaches and Administration will support teachers' professional learning through PLC. Topics will include small group instruction, differentiation,
student-centered learning, etc.

Dates

Ongoing

How will PD Activity improve instruction and use of assessment data?

PD provided in PLC will be timely and intentional based on the needs of the students as determined by progress monitoring data. Teacher capacity for quality
whole and small group instruction will be the primary focus.

PD Participants

Classroom teachers and support teachers (ESE, ESOL, etc.)

Persons responsible

Administration, instructional coaches



Excellence and Equity Focus on Conditions for Learning

Excellence and Equity Focus: Conditions for Learning

The district has identified the conditions for learning as physical safety, student wellness, attendance, teacher-student relationships, social-emotional learning and
student conduct. System focus on continuous improvement of these conditions will benefit student learning.

A. Focus on campus safety
B. Development of a culture where student voice and belonging is valued
C. Sharing collective responsibility for the success of all students in the school

Action plans are aligned to the following Key Performance Indicators found with the SCPS Strategic Plan System Initiative D: Conditions for Learning




Excellence and Equity Focus on Conditions for Learning Action Plan

Action Plan 3

Students will identify at least one trusted adult on campus to whom they can turn for support.

Describe the actions/strategies that will be implemented to address the Action Plan:

The school will develop opportunities for students to connect with staff members outside of the general education classrooms through the development of
extracurricular activities (before, during, and after school hours).

What evidence/data will there be to reflect monitoring for this strategy/action?

Increased number of extracurricular activities from which students can choose. Increased number of students participating in extracurricular activities.

When will this action/strategy take place?

Ongoing

Deliverable due dates

May 2024

Will professional development be needed? (Yes or No)

N

Persons responsible

Administration, staff leaders of extracurricular activities



Excellence and Excellence and Equity Focus on Conditions for Learning Action Plan

Action Plan 4
Collective Responsibility - Staff memberswill havea better understanding of their role in supporting positive studentbehavior and positive culture.

Describe the actions/strategies that will be implemented to address the Action Plan:

Theschoolwill beginyearoneof athreeyearBehaviorCoachingAcademy. This programwill trainleadershigeammembergo supportstaffin ensuring
classroomandcommonareaenvironmentaredesignedo supportsuccessfuandpositivestudentehavior.

What evidence/data will there be to reflect monitoring for this strategy/action?

MTSSdataon studentgequiringbehaviorakupport;Observationatlataduring conditionsfor learningobservationsbEssentialsand Snapshosurveyresults
Disciplineinfractiondata

When will this action/strategy take place?
Ongoing

Deliverable due dates

May 2024

Will professional development be needed? (Yes or No)

Persons responsible

Administration,BCA school-levekeam,countyBCA teamassignedo the school



Excellence and Equity Focus on Conditions for Learning Action Plan 4 PD Plan

Complete the following if you will offer PD associated with Action Plan

Professional Development Action Plan 4

Collective Responsibility - Staff memberswill havea better understanding of their role in supporting positive student behavior and positive culture.

PD Activity

Leadershigeamwill receiveintensivetrainingon Conditionsfor Learningandhowto coachandsupportclassroonteachersn their development.
All staffwill receiveanhourlong PD atthe startof the schoolyearandongoingtrainingasneeded.

Selectstaffwill receiveone-on-oneoachingfrom a BCA school-basettammember.

BCA school-baseteamwill receiveweeklysupportfrom the county-base®CA team.

Dates

Throughouthe 2023-2024schoolyear

How will PD Activity improve instruction and use of assessment data?

Decreasén referralsto MTSSfor behaviorconcerns.Increasan effectivenessf classroommanagementglansandMTSS focusedbehaviomplans. Decreasén
disciplinereferrals.

PD Participants

All instructionalstaff

Persons responsible

Administration,school-basetbadteam,county-base@®CA team.



Excellence and Equity Focus on Skills for Future Ready Graduates

Excellence and Equity Focus: SKkills for Future Ready Graduates
Seminole County Public Schools will prepare each student for success in the 21% century by offering rigorous learning environments.

A. Develop and implement age-appropriate opportunities for the application of the Skills for Future Ready Graduates particularly through engagement in computer
science, career enrichment, and physics.

B. Provide advisement and resources to support students’ awareness of and access to acceleration and middle school coursework aligned to student interests.

Action plans are aligned to the following Key Performance Indicators found within the SCPS Strategic Plan: System Initiative C: Innovation for College, Careers
and Citizenship




Excellence and Equity Focus on Skills for Future Ready Graduates Action Plan

Action Plan 5 - Digital Tools

Increase in participation and passage of Digital Tools.
A. Increase Digital Tools attempted by: 5%
B. Increase Digital Tools earned by: 50

Describe the actions/strategies that will be implemented to address Action Plan A & B:

Computersciencdanstructionwill be providedto 3rd, 4th, and5th gradestudentn the specialsvheel. Useof digital tools contentwill be usedaspartof the
project-basetkarningmodelin thesciencespecialslassroom.The sciencaeachemill providepracticeopportunitiesor studentsn advanceof thedigital tools
assessmemndwill ensuremultiple opportunitiedo attemptthe assessmermtreprovided.

Deliverable due dates

May 2024
Will professional development be needed? (Yes or No)
Yes

When will this action/strategy take place?

Ongoingthroughoutschoolyear

What evidence/data will there be to reflect monitoring for this strategy/action?
Studentuseof digital toolsduring scienceproject-basedearningwill providefor theinformal assessmemtf studentsskills. Practicedigital toolsassessments

will provideinsightinto areasor growth.

Persons responsible

Leadershigeam,sciencespecialdeachercountylevel contactfor computerscience



Excellence and Excellence and Equity Focus on Skills for Future Ready Graduates Action Plan

Action Plan 6

Provide advisement and resources to support students’ awareness of and access to acceleration and middle school coursework aligned to student
interests.

Describe the actions/strategies that will be implemented to address the Action Plan:

Studentsscoringa 3 or higheronthe FAST mathassessmenntill beschedulednto a RAMP 4/5 mathclass. Informationspecificto the RAMP coursesandthe
progressiorof acceleratednathclasseswill be providedto familiesduring CurriculumNight, during parent/teachezonferencesandduringmiddle school
registrationseasonn the Spring.

What evidence/data will there be to reflect monitoring for this strategy/action?

Classrosters FAST data,conferencdormsdetailingdiscussionsboutacceleratednathcoursework.

When will this action/strategy take place?

Ongoing

Deliverable due dates

May 2024
Will professional development be needed? (Yes or No)

Yes

Persons responsible

Leadershigeam,guidancecounselor4th and5th gradeRAMP teachers.



Excellence and Equity Focus on Skills for Future Ready Graduates Action Plan 5 PD Plan

Professional Development Action Plan 5

Increasein participation and passingDigital Tools Assessment.

PD Activity

New sciencespecialdeachemandmathinstructionalcoachwill be providedprofessionatievelopmenon the Digital Toolsinstructionalplanandassessment
process.

Dates

Ongoing

How will PD Activity improve instruction and use of assessment data?

Thesciencespecialgeachemwill increasenhis/herown proficiencyin digital toolsandcomprehensionf the computersciencestandardso betaught. This, in turn,
will improveinstructionandimprovestudentoutcomes.

PD Participants

Sciencespecialgeachemndmathinstructionalcoach

Persons responsible

Leadershigeam,mathinstructionalcoach,countylevel computerssciencepersonnel



Excellence and Equity Focus on Skills for Future Ready Graduates Action Plan 6 PD Plan

Complete the following if you will offer PD associated with Action Plan

Professional Development Action Plan 6

Provide advisementand resourcesto support students'awarenesf and accesgo accelerationand middle schoolcoursework aligned to studentinterests

PD Activity

Mathematicsnstructionalcoachwill ensurenathRAMP teachersandthe guidancecounselohavea completeunderstandingf the acceleratedptionsavailable
to their studentsn middleschoolandwill ensureRAMP teachersinderstandhow the RAMP mathcoursediffer from standarctlasses.

Dates

Ongoing

How will PD Activity improve instruction and use of assessment data?

Increasecdompetencyandawarenessf RAMP teachersvill allow themto provideaccurateandtimely informationto studentsandfamiliesthorughouthe
schoolyear. Progressnonitoringdatawill be usedto guideconversationsvith familiesthroughouthe schoolyearandduringmiddle schoolregistration.

PD Participants

Guidancecounselordth & 5th gradeRAMP teachers.

Persons responsible

Leadershigeam,mathinstructionalcoach



Best Practices for Inclusive Education

Utilize your school's BPIE to complete the following section of the SIP.

Best Practices for Inclusive Education (BPIE)

A. Supports implementation of improved inclusive practices for students with disabilities

B. Designed to identify priority needs and organize resources

C. Supports development of short and long term improvement strategies

D. Aligns with the district level BPIE

Once every 3 years, each school shall complete a Best Practices in Inclusive Education (BPIE) assessment and include improvement efforts in the school district’s exceptional student education policies and procedures. The
due date of the new BPIE is 3 years of less from the written date. § 1003.57, Florida Statutes

Type in text of the BPIE indicator selected and select the status:

Indicator Status

BPIE Indicator 1 —
School data reflect that all SWDs, regardless of the type or severity of disability, receive their education and related services in age-and grade

appropriate heterogeneous, general education contexts 40% or more of the day. Partially Almost

BPIE Indicator 2 —
An MTSS and problem-solving process is consistently used by school personnel to ensure progress in the general education curriculum, Partially Almost
across all grades and settings, for all students with and without disabilities.

BPIE Indicator 3 —
General and special education teachers use regularly scheduled collaborative planning time to clarify their roles and responsibilities while
planning effective instruction and assessment for all students.

Partially Almost




Best Practices for Inclusive Education

Topic Area - BPIE Indicator 1

Schooldata reflect that all SWDs,regardlessof the type or severity of disability, receivetheir educationand related servicesin age-andgrade
appropriate heterogeneousgeneraleducationcontexts40% or more of the day.

Describe the actions/strategies that will be implemented to address the Action Plan:

All SWDs,includingthosewith significantdisabilities,will be schedulednto thegenerakducatiorclasse880% or moreof theday.

What evidence/data will there be to reflect monitoring for this strategy/action?

Masterschedule

When will this action/strategy take place?

Ongoing

Deliverable due dates

May 2024

Will professional development be needed? (Yes or No)

Persons responsible

Leadershigeam,ESEteachersguidancecounselor



Best Practices for Inclusive Education

Topic Area - BPIE Indicator 2

An MTSS and problem-solving processis consistentlyusedby schoolpersonnelto ensureprogressin the generaleducationcurriculum, acrossall grades
and settings,for all studentswith and without disabilities.

Describe the actions/strategies that will be implemented to address the Action Plan:

TheMTSSteamwill meetevery6-9 weeksto usea collaborativeproblem-solvingprocesso identify appropriaténstructionalandbehaviorainterventions.

What evidence/data will there be to reflect monitoring for this strategy/action?

MTSS scheduleminutesof MTSS meetingsEdInsightreports

When will this action/strategy take place?

Ongoing

Deliverable due dates

May 2024

Will professional development be needed? (Yes or No)

Persons responsible

Administration,instructionalcoachesbehaviorinterventionistjnstructionalinterventionistguidancecounselorsocialworker, psychologist



Best Practices for Inclusive Education

Topic Area - BPIE Indicator 3

General and specialeducationteachersuseregularly scheduledcollaborative planning time to clarify their roles and responsibilitieswhile planning
effectiveinstruction and assessmenfor all students.

Describe the actions/strategies that will be implemented to address the Action Plan:

Administratorswill provideongoingsupportto assistcollaborativeteachersn identifying, clarifying anddevelopmingheir rolesandresponsibilities.

What evidence/data will there be to reflect monitoring for this strategy/action?

Classroonobservatiorandwalkthroughreportsfrom iObservation

When will this action/strategy take place?

Ongoing

Deliverable due dates

May 2024

Will professional development be needed? (Yes or No)

N

Persons responsible

Administration



	Provide the schools mission statement: At Bear Lake Elementary School we believe that our students are our top priority. Our dedicated teachers and staff work together to ensure success in each and every one of our students. Our school is committed to providing our students a quality education in a safe and nurturing environment.
	undefined: As a diverse community of students, parents, and staff we will foster an accepting and safe environment for academic and social-emotional growth.
	parents can understand: Bear Lake involved parents and the community in developing this plan by surveying parents regarding needs for student success and safety. In addition, members of SAC were involved in helping us determine school needs.
	Describe how the school addresses building a positive school culture and environment: Bear Lake has a multitude of activities for parental involvement which includes Book Fair "Lunch with a Loved One" and Family Nights, Grade Level - Parent/Student activities, Meet the Teacher, Curriculum Night, PTA meetings, SAC meetings, Harvest Day for School Food Pantry, Teach-In, Dividend Breakfast, Monthly Spirit Nights, Runners Club, Fun Run, and Fifth Grade Student Celebrations.
	universities social services and business partners: Our Bear Lake stakeholders play an important role in helping to promote a positive culture and environment. Staff members and students have the opportunity to recognize each other when they see a school-wide expectation being used. Our school volunteers and families have an opportunity to become familiar with our school-wide expectations and help celebrate those students who are meeting those expectations through the collection of our PAWsitive Paws.
	pupil services: Bear Lake Elementary ensures all social-emotional needs are met by promoting our Positive Behavior System and Star Bears. In addition, students can be a part of peer social groups, mentoring, and individual counseling with the School Counselor, Mental Health Counselor and Behavior Specialist, as well as, facilitate access for private counseling for students at the school site.
	10 Describe the strategies the school employs to support incoming and outgoing cohorts of students in the transition from one school level to another: Students in the Voluntary Pre-K (VPK) Program visit the kindergarten classrooms at the end of the school year to learn about what to expect in
kindergarten. Schools offer an Open House before school starts and kindergarten teachers are available for individual conferences. Incoming student records and IEPS are reviewed by administration, guidance and our Student Support Team Facilitator, and student services are assigned to the grade level ESE teacher and classroom teacher. Similarly, students are screened for ESOL services by the ESOL teacher when indicated, and students are screened for possible instructional support by the Reading or Math interventionists. Student service needs are communicated with parents through ESOL compliance meetings, parent conferences and/or MTSS meetings as needed. Our Guidance Counselor coordinates transition meetings with the teachers of our outgoing SWD students in grade 5 and their assigned Middle School. These transition meetings review IEPs and current services received for academics as well as social emotional support needs. Middle school services are defined and communicated with parents/guardians.
	community organizations: The annual "Teach-In" provides an opportunity for local business people to come in and talk with students about their individual fields. Local businesses include: law enforcement, hospitality, dentistry, technology, and architect. These types of events allow students to see a large sampling of the types of careers available in the futures, and lends itself to fostering conversations about their future.
	12 Identify the career and technical education programs available to students: Students are able to participate in computer coding. Our 5th graders have the opportunity to get industry certified, as well.
	What do we want all students to know and be able to do: The goal is for at least 62% of students to show proficient on the FAST ELA and Math assessments by the end of the 23-24 school year.  In addition, at least 62% of these same students will show a learning gain from the 22-23 school year. 



	How will we know if they learn it: Students will be monitored throughout the school year using FAST progress monitoring assessments, iReady diagnostics, RAMP Benchmark assessments, and classroom performance.  Teachers will develop SMART goals for their students based on each student's growth needs to meet the above expectation and will meet weekly in PLC to review data and make instructional decisions.

Teachers will identify students in the lowest quartile and those in vulnerable groups at the start of the year and will monitor the growth of these students.
	How will we respond when some students do not learn: The classroom teachers, instructional coach, and intervention teacher will work together to identify students who would benefit from tutorial and/or intervention groups.  These programs will allow students to work in a small group targeting specific math deficits to help students make their growth goals.

Instructional leaders and classroom teachers will meet regularly in PLC to discuss and monitor the implementation of B.E.S.T. standards, address action plans for student growth, and make instructional decisions as needed.

Classroom teachers will provide differentiated instruction and consistently monitor progress using the assessments listed above.

Instructional leaders will monitor teacher implementation of strategic small group instruction and coach teachers in best practices.

Students will generate and maintain data notebooks for the purpose of goal setting, recording, and self-reflection on their knowledge and growth.  

	How will we extend the learning for students who are already proficient: Teachers will provide targeted iReady lessons for students that extend their learning above grade level expectations. 
Instructional leaders and classroom teachers will meet regularly in PLC to discuss and monitor the implementation of B.E.S.T. standards, address action plans for student growth, and make instructional decisions as needed. 
Classroom teachers will provide differentiated instruction and consistently monitor progress using the assessments listed above. 
Instructional leaders will monitor teacher implementation of strategic small group instruction and coach teachers in best practices. 
Students will generate and maintain data notebooks for the purpose of goal setting, recording, and self-reflection on their knowledge and growth.  

	What evidencedata will there be to reflect monitoring for this strategyaction RAISEESSA Subgroup specific: PLC minutes & notes, Student data notebooks, School-wide data spreadsheet, iReady reports & other data tracking sheets
	for this Action Plan please utilize Additional PD Plan pages: Y
	Persons responsible: Administration, instructional coaches, classroom teachers
	What do we want all students to know and be able to do_2: The goal is for at least 62% of students participating in 4th and 5th grade RAMP courses to show proficient on the FAST Math assessment by the end of the 23-24 school year.  In addition, at least 62% of these same students will show a learning gain from the 22-23 school year. 
	How will we know if they learn it_2: Students will be monitored throughout the school year using FAST progress monitoring assessments, iReady diagnostics, RAMP Benchmark assessments, and classroom performance.  Teachers will develop SMART goals for their students based on each student's growth needs to meet the above expectation and will meet weekly in PLC to review data and make instructional decisions.
	How will we respond when some students do not learn_2: The classroom teachers, instructional coach, and intervention teacher will work together to identify students who would benefit from tutorial and/or intervention groups.  These programs will allow students to work in a small group targeting specific math deficits to help students make their growth goals.  

Instructional leaders and classroom teachers will meet regularly in PLC to discuss and monitor the implementation of B.E.S.T. standards, address action plans for student growth, and make instructional decisions as needed. 

Classroom teachers will provide differentiated instruction and consistently monitor progress using the assessments listed above. Instructional leaders will monitor teacher implementation of strategic small group instruction and coach teachers in best practices. 

Students will generate and maintain data notebooks for the purpose of goal setting, recording, and self-reflection on their knowledge and growth.  



	How will we extend the learning for students who are already proficient_2: Teachers will provide targeted iReady lessons for students that extend their learning above grade level expectations.
Instructional leaders and classroom teachers will meet regularly in PLC to discuss and monitor the implementation of B.E.S.T. standards, address action plans for student growth, and make instructional decisions as needed.
Classroom teachers will provide differentiated instruction and consistently monitor progress using the assessments listed above.
Instructional leaders will monitor teacher implementation of strategic small group instruction and coach teachers in best practices.
Students will generate and maintain data notebooks for the purpose of goal setting, recording, and self-reflection on their knowledge and growth.  

	What evidencedata will there be to reflect monitoring for this strategyaction: PLC minutes & notes, Student data notebooks, School-wide data spreadsheet, iReady reports & other data tracking sheets
	for this Action Plan please utilize Additional PD Plan pages_2: Y
	Persons responsible_2: Administration, instructional coaches, classroom teachers
	PD Activity: Instructional Coaches and Administration will support teachers' professional learning through PLC.  Topics will include small group instruction, differentiation, student-centered learning, etc.
	Dates: Ongoing
	How will PD Activity improve instruction and use of assessment data: PD provided in PLC will be timely and intentional based on the needs of the students as determined by progress monitoring data.  Teacher capacity for quality whole and small group instruction will be the primary focus.
	PD Participants: Classroom teachers and support teachers (ESE, ESOL, etc.)
	Persons responsible_3: Administration, instructional coaches
	PD Activity_2: Instructional Coaches and Administration will support teachers' professional learning through PLC.  Topics will include small group instruction, differentiation, student-centered learning, etc.
	Dates_2: Ongoing
	How will PD Activity improve instruction and use of assessment data_2: PD provided in PLC will be timely and intentional based on the needs of the students as determined by progress monitoring data.  Teacher capacity for quality whole and small group instruction will be the primary focus.
	PD Participants_2: Classroom teachers and support teachers (ESE, ESOL, etc.)
	Persons responsible_4: Administration, instructional coaches
	Action Plan 3: Students will identify at least one trusted adult on campus to whom they can turn for support.
	undefined_2: The school will develop opportunities for students to connect with staff members outside of the general education classrooms through the development of extracurricular activities (before, during, and after school hours).
	What evidencedata will there be to reflect monitoring for this strategyaction_2: Increased number of extracurricular activities from which students can choose.  Increased number of students participating in extracurricular activities.
	When will this actionstrategy take place: Ongoing
	Deliverable due dates: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages: N
	Persons responsible_7: Administration, staff leaders of extracurricular activities
	Action Plan 4: Collective Responsibility - Staff members will have a better understanding of their role in supporting positive student behavior and positive culture.
	undefined_3: The school will begin year one of a three year Behavior Coaching Academy.  This program will train leadership team members to support staff in ensuring classroom and common area environments are designed to support successful and positive student behavior.
	What evidencedata will there be to reflect monitoring for this strategyaction_3: MTSS data on students requiring behavioral support; Observational data during conditions for learning observations; 5Essentials and Snapshot survey results
Discipline infraction data
	When will this actionstrategy take place_2: Ongoing
	Deliverable due dates_2: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_2: Y
	Persons responsible_8: Administration, BCA school-level team, county BCA team assigned to the school
	Action Plan 4_2: Collective Responsibility - Staff members will have a better understanding of their role in supporting positive student behavior and positive culture.
	PD Activity_6: Leadership team will receive intensive training on Conditions for Learning and how to coach and support classroom teachers in their development.
All staff will receive an hour long PD at the start of the school year and ongoing training as needed.
Select staff will receive one-on-one coaching from a BCA school-based team member.
BCA school-based team will receive weekly support from the county-based BCA team.
	Dates_6: Throughout the 2023-2024 school year
	How will PD Activity improve instruction and use of assessment data_6: Decrease in referrals to MTSS for behavior concerns.  Increase in effectiveness of classroom managements plans and MTSS focused behavior plans.  Decrease in discipline referrals.  
	PD Participants_6: All instructional staff
	Persons responsible_10: Administration, school-based lead team, county-based BCA team.
	undefined_5: Students scoring a 3 or higher on the FAST math assessment will be scheduled into a RAMP 4/5 math class.  Information specific to the RAMP courses and the progression of accelerated math classes will be provided to families during Curriculum Night, during parent/teacher conferences, and during middle school registration season in the Spring.
	What evidencedata will there be to reflect monitoring for this strategyaction_5: Class rosters, FAST data, conference forms detailing discussions about accelerated math coursework.
	When will this actionstrategy take place_4: Ongoing
	Deliverable due dates_4: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_4: Yes
	Persons responsible_13: Leadership team, guidance counselor, 4th and 5th grade RAMP teachers.
	Action Plan 5: Increase in participation and passing Digital Tools Assessment.
	Dates_8: Ongoing
	How will PD Activity improve instruction and use of assessment data_8: The science specials teacher will increase his/her own proficiency in digital tools and comprehension of the computer science standards to be taught.  This, in turn, will improve instruction and improve student outcomes.
	PD Participants_8: Science specials teacher and math instructional coach
	Persons responsible_14: Leadership team, math instructional coach, county level computers science personnel
	Action Plan 6: Provide advisement and resources to support students' awareness of and access to acceleration and middle school coursework aligned to student interests.
	PD Activity_9: Mathematics instructional coach will ensure math RAMP teachers and the guidance counselor have a complete understanding of the accelerated options available to their students in middle school and will ensure RAMP teachers understand how the RAMP math courses differ from standard classes.
	Dates_9: Ongoing
	How will PD Activity improve instruction and use of assessment data_9: Increased competency and awareness of RAMP teachers will allow them to provide accurate and timely information to students and families thorughout the school year.  Progress monitoring data will be used to guide conversations with families throughout the school year and during middle school registration.
	PD Participants_9: Guidance counselor, 4th & 5th grade RAMP teachers.
	Persons responsible_15: Leadership team, math instructional coach
	Topic Area  BPIE Indicator 1  Type in Text in the box below: School data reflect that all SWDs, regardless of the type or severity of disability, receive their education and related services in age-and grade appropriate heterogeneous, general education contexts 40% or more of the day.
	undefined_7: All SWDs, including those with significant disabilities, will be scheduled into the general education classes 80% or more of the day.
	What evidencedata will there be to reflect monitoring for this strategyaction_7: Master schedule
	When will this actionstrategy take place_6: Ongoing
	Deliverable due dates_6: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_5: N
	Persons responsible_19: Leadership team, ESE teachers, guidance counselor
	Topic Area BPIE Indicator 2  Type in Text in the box below: An MTSS and problem-solving process is consistently used by school personnel to ensure progress in the general education curriculum, across all grades and settings, for all students with and without disabilities.
	undefined_8: The MTSS team will meet every 6-9 weeks to use a collaborative problem-solving process to identify appropriate instructional and behavioral interventions.
	What evidencedata will there be to reflect monitoring for this strategyaction_8: MTSS schedule, minutes of MTSS meetings, EdInsight reports
	When will this actionstrategy take place_7: Ongoing
	Deliverable due dates_7: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_6: N
	Persons responsible_20: Administration, instructional coaches, behavior interventionist, instructional interventionist, guidance counselor, social worker, psychologist
	undefined_9: Administrators will provide ongoing support to assist collaborative teachers in identifying, clarifying and developming their roles and responsibilities.
	What evidencedata will there be to reflect monitoring for this strategyaction_9: Classroom observation and walkthrough reports from iObservation
	When will this actionstrategy take place_8: Ongoing
	Deliverable due dates_8: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_7: N
	Persons responsible_21: Administration
	Describe the actionsstrategies that will be implemented to address Action Plan A  B: Computer science instruction will be provided to 3rd, 4th, and 5th grade students on the specials wheel.  Use of digital tools content will be used as part of the project-based learning model in the science specials classroom.  The science teacher will provide practice opportunities for students in advance of the digital tools assessment and will ensure multiple opportunities to attempt the assessment are provided.
	Deliverable due dates_3: May 2024
	opportunities for this Action Plan please utilize Additional PD Plan pages_3: Yes
	When will this actionstrategy take place_3: Ongoing throughout school year
	What evidencedata will there be to reflect monitoring for this strategyaction_4: Student use of digital tools during science project-based learning will provide for the informal assessment of students' skills.  Practice digital tools assessments will provide insight into areas for growth.
	Persons responsible_12: Leadership team, science specials teacher, county level contact for computer science
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	1st finding: Students With Disabilities
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	3rd finding: Major racial and ethnic groups (Black)
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	Name: Amy Barone
	Title: Principal
	Email: amy_barone@scps.k12.fl.us
	Responsibilities: Employ and monitor a decision-making process that is based on vision, mission, values, and improvement priorities using facts and data. Lead and support a learning organization focused on student success, quality instructional practices based on state's adopted student academic standards and the district's adopted curricula. Collaboratively develop and implement an instructional framework that aligns curriculum with state standards, effective instructional practices, student learning needs and assessments. Recruit, retain and develop an effective and diverse faculty and staff. Manage the organization, operations, and facilities in ways that maximize the use of resources to promote a safe, efficient, legal, and effective learning environment.
	Name_2: Michelle Ortiz
	Title_2: Assistant Principal
	Email_2: michelle_ortiz@scps.k12.fl.us
	Responsibilities_2: Support Principal in Curricula Implementation, Student Behavior Management. Lead and support a learning organization focused on student success, quality instructional practices based on state's adopted student academic standards and the district's adopted curricula. Collaboratively develop and implement an instructional framework that aligns curriculum with state standards, effective instructional practices, student learning needs and assessments. Manage the organization, operations, and facilities in ways that maximize the use of resources to promote a safe, efficient, legal, and effective learning environment.
	Name_3: Daisy Hinksman
	Title_3: School Administration Manager
	Email_3: hinksmda@scps.k12.fl.us
	Responsibilities_3: Collaborate with school personnel, parents, community agencies, and/or students to promote optimal learning outcomes for all students. Implement individual, group, or system-level interventions that are scientifically proven to promote positive social, emotional,behavioral, and independent functioning outcomes.
	Name_4: Petra Gonzalez
	Title_4: Reading Coach
	Email_4: petra_gonzalez@scps.k12.fl.us
	Responsibilities_4: Provide teachers and administrators with on-site, on-going professional development related to disciplinary literacy; modeling best practices; assisting
teachers in analyzing student performance data for differentiated instruction; supporting school-wide progress; monitoring programs, content knowledge
and resources, specifically aligned to content, and resulting in an increase in teaching and learning proficiency.
	Name_5: Janan Hodges
	Title_5: Math Coach
	Email_5: hodgesja@scps.k12.fl.us
	Responsibilities_5: Provide teachers and administrators with on-site, on-going professional development related to disciplinary literacy; modeling best practices; assisting
teachers in analyzing student performance data for differentiated instruction; supporting school-wide progress; monitoring programs, content knowledge
and resources, specifically aligned to content, and resulting in an increase in teaching and learning proficiency.
	Name_6: Lori Gregson
	Title_6: School Counselor
	Email_6: gregson.lori@scps.k12.fl.us
	Responsibilities_6: Collaborate with school personnel, parents, community agencies, and/or students to promote optimal learning outcomes for all students. Implement individual, group, or system-level interventions that are scientifically proven to promote positive social, emotional, behavioral, and independent functioning outcomes. Support student attendance by managing truancy referrals that adhere to SCPS procedures for truancy.
	Name_7: Noelia Rivera
	Title_7: Behavior Interventionist
	Email_7: riveranz1@scps.k12.fl.us
	Responsibilities_7: Collaborate with school personnel, parents, community agencies, and/or students to promote optimal learning outcomes for all students. Implement individual, group, or system-level interventions that are scientifically proven to promote positive social, emotional, behavioral, and independent functioning outcomes.
	Name_16: Amy Barone
	Title_16: Principal
	Email_16: amy_barone@scps.k12.fl.us
	Responsibilities_16: Serve as a member of the literacy leadership team.
	Name_17: Michelle Ortiz
	Title_17: Assistant Principal
	Email_17: michelle_ortiz@scps.k12.fl.us
	Responsibilities_17: Serve as a member of the literacy leadership team.
	Name_18: Petra Gonzalez
	Title_18: Reading Coach
	Email_18: petra_gonzalez@scps.k12.fl.us
	Responsibilities_18: Serve as a member of the literacy leadership team.
	Name_19: Lisa Wallace
	Title_19: Media Specialist
	Email_19: lisa_wallace@scps.k12.fl.us
	Responsibilities_19: Serve as a member of the literacy leadership team.
	Name_20: Sarah Zabukovec
	Title_20: Primary Teacher
	Email_20: zabukosz@scps.k12.fl.us
	Responsibilities_20: Serve as a member of the literacy leadership team.
	Name_21: Alexa Griffiths
	Title_21: Intermediate Teacher
	Email_21: luangkaz@scps.k12.fl.us
	Responsibilities_21: Serve as a member of the literacy leadership team.
	Topic Area BPIE Indicator 3  Type in Text in the box below: General and special education teachers use regularly scheduled collaborative planning time to clarify their roles and responsibilities while planning effective instruction and assessment for all students.
	PD Activity_8: New science specials teacher and math instructional coach will be provided professional development on the Digital Tools instructional plan and assessment process.
	BPIE Indicator 1: School data reflect that all SWDs, regardless of the type or severity of disability, receive their education and related services in age-and grade appropriate heterogeneous, general education contexts 40% or more of the day.
	BPIE Indicator 2: An MTSS and problem-solving process is consistently used by school personnel to ensure progress in the general education curriculum, across all grades and settings, for all students with and without disabilities.
	BPIE Indicator 3: General and special education teachers use regularly scheduled collaborative planning time to clarify their roles and responsibilities while planning effective instruction and assessment for all students.
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	School Name: Bear Lake Elementary School


